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Abstract. The article highlights pedagogical conditions of training future manag-
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such as: 1) creation of intercultural professional communicative learning environment;
2) facilitating communication; 3) students’ self-managed and autonomous learning. The
principles specific for training will-be managers the intercultural professional interaction
competence are the principle of the rationality in the relationships and the harmonization
of the relationships.

Key words: pedagogical conditions, intercultural professional interaction compe-
tence, intercultural professional communicative learning environment, facilitating commu-
nication, training future managers; higher educational establishment.

The concept “pedagogical conditions” is notoriously difficult to define as scientists
demonstrate various scientific approaches to the mentioned scientific phenomenon. Despite
the terminological ambiguity and vagueness of the concept, scientists are unanimous in the
following characteristics of the phenomenon [3]:

pedagogical conditions are the component of the pedagogical system, and are also
the component of the integral pedagogical process;

pedagogical conditions are the set of purposeful influenceable measures of educa-
tional resources and educational processes on all components of the integral pedagogical
process;

internal components of pedagogical conditions foster the development of a stu-
dent’s personality while external components of pedagogical conditions are tools to create a
procedural component of the pedagogical system, that is an environment in which learning
more easily could occur;

implementation of pedagogical conditions in the pedagogical system ensures the
effective functioning and development of the pedagogical system and also improves stu-
dents” educational performance and increases productivity at the individual and the organi-
zational levels of the pedagogical system.

Since pedagogical conditions encompass all sorts of interventions, they specify the
educational process at the macro level (the design of curricula and programs) and the mi-
cro level (the design of lessons and modules) [5]. It implies that pedagogical conditions are
directed at three key aspects of training, such as: management of the integral pedagogical
process, organization of the pedagogical system and provision of the delivery system, that is
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messages and strategies that will be included in the instruction and, therefore, in commu-
nication between students and teachers. Thus, pedagogical conditions perform three main
functions: managing, organizing, facilitating.

According to their functions, pedagogical conditions are classified as [2]: organiza-
tional pedagogical conditions — management of procedural aspect of the educational system
organization through a series of measures to ensure the purposeful, planned development
of the educational process; psychological pedagogical conditions — provision of educational
interventions on personality development of educational process agents (teachers and stu-
dents) as one of the factors increasing the efficiency of the educational process; designing
pedagogical conditions — purposeful selection, design and implementation of program con-
tent, forms, methods, means of pedagogical interaction to achieve teaching objectives to
ensure the effective solution of educational problems.

A new paradigm of instructional design is intended to support learning in all its
varieties and forms and create the learner-centered instructional design model [4].

The driving force of this model that provides positive influence on a student’s per-
sonality development and his or her academic performance is the interactions or communi-
cation between the instructor-learner, learner-learner.

Thus, the first pedagogical condition to train will-be managers intercultural profes-
sional interaction is a psychological pedagogical condition that provides facilitating com-
munication between the student-teacher and student-student. Facilitating communication
is based on a new type of relationship between all agents of the pedagogical process. The
main idea of the concept “facilitating communication” implies that every human being is
self-worth, he or she has inherent virtues and capacity for self-management and the desire
for personal development. The principle of facilitating communication is the interlocutors’
unquestioning positive perception of each other (congruence) and empathy that foster the
manifestation of positive, constructive social nature of any person in the process of inter-
action with other people. Lack of criticism, friendly atmosphere of “student-teacher” and
“student-student” relations promotes students” sustainable motivation for acquiring inter-
cultural professional interaction competence. A student who feels supported by the teacher
intensifies his or her learning activities and gradually moves on from surface learning and
passive attitude own learning styles and activities.

Facilitating communication performs the following functions:

influential and informative function: interactions influence the formation of stu-
dents’ value orientations as axiological dominants by creating an appropriate learning envi-
ronment. Facilitating communication as a form of pedagogical interaction is a value-trans-
forming interaction between the agents of the pedagogical process that causes changes in
cognitive, volitional, emotional spheres of a personality;

emotive function: the mechanism of socialization of the individual affects the na-
ture of human relationships, thereby activating personal growth;

cognitive function: each interaction requires considerable introspection of an
interaction participant and promotes a student’s self-reflection by realizing the way other
people perceive his or her identity, attributes, behavior, emotions, abilities;

communicative function: a positive attitude towards the other interaction partici-
pant creates comfortable conditions for communication, increases the student’s self-confi-
dence, establishes trusting relationships between all agents of the pedagogical process;
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empathetic function: the teacher’s interest in the student’s learning problems helps
to maintain communication and find solutions to resolve the problems and increase the
student’s performance;

creative function: “the enhancement of man’, treating the student as a unique in-
dividual, “ideal interaction partner” helps avoid conflicts and alleviate possible tension be-
tween the interlocutors. Teachers use various forms of incentives (approval, praise, encour-
agement, gratitude); training students is based preferably on problem-based learning that
facilitates students’ learning and improves their performance.

The second pedagogical condition, a designing pedagogical one, is to create inter-
cultural professional communicative learning environment that provides the conditions for
the student’s self-development and adapt him or her to the future professional career. The
learning environment is considered by Kozyrev in three aspects: philosophical aspect; meth-
odological aspect and socio-psychological one.

The philosophical approach directs the learning environment to disclose the stu-
dent’s general cultural knowledge and activate his or her personal experience.

The methodological approach is aimed to design the educational process as a trans-
lator of humanistic values between agents of the pedagogical process. The learning environ-
ment is defined as a system of interaction between the pedagogical process agents who are
aware of the consequences of their communicative actions on other participants.

Socio-psychological approach determines the learning environment as a social
communication environment that regulates the person’ relationship with other members of
society through communication and transmission of knowledge, values, value orientation.

Intercultural environment can be defined as co-existence of representatives of dif-
ferent cultures under the same social, economic conditions that makes individuals interact
at the macro level ( e.g., level of countries, nations) and at the micro level (e. g., personal
level).

In the context of our mini-research we define the concept “intercultural professional
communicative learning environment” as requirements to selection, design and implemen-
tation of program content, forms, methods, means of pedagogical interaction conducive to
the formation of will-be managers’ intercultural professional interaction competence.

Intercultural professional communicative learning environment performs the fol-
lowing functions:

motivational and value-orientation function: future managers are introduced to
the goals and values of intercultural professional interaction;

informative function: teachers provide information about intercultural profession-
al interaction that will facilitate the effective implementation of future professional functions
to students; activation of students’ previous experience of intercultural interaction; teachers
provide students with algorithms of information processing;

communicative and regulatory function: organization of mutual students’ activities
guided by the principle of rationality in the relationship and the principle of harmonization
which facilitate the assimilation of humanistic relations experience;

cognitive function: students’ familiarization with intercultural differences and sim-
ilarities, intercultural concepts of representatives of different cultures;

sense-making function: students are becoming aware of the influence of their com-
munication actions on further relations between representatives of different cultures;
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organizational function: the learning environment constructs the pedagogical sys-
tem of training future managers intercultural professional interaction competence and pro-
vides feedback between the agents of the pedagogical process; teachers evaluate learners’
performance and determine what strategies, forms, methods will be used for students to
achieve the desired results.

As Bolotov and Serikov state, competence is the product of educationand self-edu-
cation as well, the result of a personality’s self-development and self-management in learn-
ing, generalization of activity and personal experience and application the knowledge and
skills in active use [1]. The essence of learning is autonomous and self-managed learning
grounded on a student’s self-control and self-assessment. Thus, the effectiveness of training
future managers intercultural professional interaction competence depends largely on stu-
dents’ abilities to manage their own learning activities. So, the third pedagogical condition,
an organizational one, is to train students to manage their own learning activities without
the teacher to pursuit deep learning.

The algorithm of students’ self-management in learning consists of the following
stages: goal-setting as a regulator of self-management in learning; the student realizes his or
her own pursuit of learning and identifies the gaps between “what is” and “what should be,”
i. e. the student’s personal needs in learning are converted by him or her to goals (learning
outcomes) or achieved results which determine what skills, knowledge, and attitudes are
required to perform the future professional tasks successfully; choice of the means neces-
sary to achieve these goals; decision-making: when and under what conditions the goals can
be achieved by the chosen means; implementation of decisions; self-assessment of learning
outcomes and achieved results; the analysis of the causes of academic failure or success;
accumulation of the student’s individual experience focused on the results and ways of self-
development.

Thus, the pedagogical conditions to train future managers for intercultural pro-
fessional interaction competence such as: 1) facilitating communication; 2) creation of in-
tercultural professional communicative learning environment; 3) students’ self-managed
and autonomous learning influence the outcome of training will-be managers. Students’
academic performance depends significantly on the implementation of the aforementioned
pedagogical conditions in the pedagogical system of higher educational establishments.
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ITO/-CEKIJMA 6. Teopusi, IpaKTHKA I METOLBI OOYUEHUSL.
JI. M.YepBoHCbKa
KaHIMZAT MeJaroriYHnX Hayk,
moueHT Kadenpu Teopil i MeToaMKY
My3U4HOI OCBiTK Ta XOpeorpadii
MeniTononbCbKOro fep>XaBHOTO
IEJArOTiYHOrO YHIBEPCUTETY
imeni borgana XMenbHUIILKOTO
I. M.ITamenko
KaHIMZAT MeJaroriYHnX Hayk,
HoLeHT Kadeapy My3YHOTO BUXOBaHHA
bepnsancpkoro fgep>xaBHOTO
IEJArOTiYHOrO YHIBEPCUTETY

3HAYEHHA MY3UYHOTI'O CYIIPOBOY
HA YPOKAX KTACMYHOTO TAHIIIO

Knro4oBi cmoBa: MysuyHuUI CyIpoBifi, KTACUYHUI TaHELlb.
Key words: musical accompaniment, classical dance.

AKTya/IbHICTb 3a3Ha4eHOI IPpo6IeMI 3yMOB/IeHa HEOOXIfHICTIO [OCTIIKEHHS T~
TaHb MIOJ0 BU3HAYEHHSA POJIi My3SUYHOIO CYIIPOBOAY Ha YPOKaX KIACUMIHOTO TaHIo. [eaki
HayKOBIIi, ceper sfkux B. 3abyta [1], €. 3aitues [2], 0. Konecunuenxo [2], JI. IIBeTkoBa
[3], /1. dpmonoBuy [4] Ta iHmm, po3raAKanyu MpodreMy My3UYHOTO O0pOPMIECHHA YPOKY
K/IaCHYHOTO TAHINO, Pa3OM 3 TMM Li/INii P aKTyalIbHMX IIUTaHb 3a3Ha4eHOI MpobmeMu
NMMIIAIOTHCA 032 JOCTiIHUIBKOIO YBaroko.

Krnacnunuit tanenp — 6asoBa cucreMa opMmyBaHHs 3aCO6iB BUPA3HOCTI Xope-
orpadiunoro mucrenTBa. BumarHi 6aneTmeiictepu Ta xopeorpadu Taki sk, A. BaraHoBa,
H. basaposa, B. Koctposunpka, P. 3axapos, P. fIpmonosny Ta iHmi, posrmaganmm cucre-
My BMXOBaHH:A KJIACMYHVM TaHIEM fK NE€PESYMOBY 3HAaYHOTO PO3HMIMPEHHA IIaCTUIHMX
MO>X/IMBOCTeI JIIOAMHY, 3a3HAYAI09M BOX/INBICTb 3abe3IedeHHs BiAIOBIHOTO MY3IYHOTO
cymposopy [1, ¢.33].

Knacu4Hnit TaHeLb OIIOMArae CTy/JeHTaM BUBYATY OCHOBY XopeorpadiuHoro
MUCTELTBA, pO3BMBATK HeoOXimHi mpodeciiini sikocTi i mani - sk ¢iswuHi, Tak i
IICUXOJIOTivHi, i XymoXHi. My3uKa, gKa 3By4MTb Ha yPOIi KIaCUMYHOTO TAHIIO, MAE
NPUILEIIIOBATH CTYJAE€HTaM YCBiJOMJIEHE CTaBJI€HHS O MY3MYHOTO TBOPY, BMiHHA
cayxatm MysudyHy ¢pasy, opieHTyBaTMCA B XapakTepi Mysumku, ii puTMiuHOMY
MaToHKY, AMHaMili. My3udHul pO3BUTOK CTYLEHTiB-x0opeorpadi Mae BinbyBaTucsh
Ha OCHOBI BMBYEHHSA €CTETUKM MY3UKM, IIMPOKOTO O3HAMIOMIEHHH 3 KpalmluMu
3pasKaMM KIaCMYHOI MY3MYHOI JIiTepaTypyu IIAXOM CIyXaHHSA MYSUKM, aHAIi3y ii
3micty i popmu [2, c.31].

Bapro Bifg3HauuTH, 110 OCHOBHMM 3aB/IaHHAM IIeflarora Ta KOHLEpTMelicTepa B
o opMIeHHi ypOKY KITaCMYHOTO TAHINO € TIPUILEIIEHH A CBiJOMOTr0 CTaBlIeHHs CTyleHTa
10 KOHCTPYKTUBHUX OCOOMMBOCTeI My3MYHOTO TBOPY [2, c.32]. Ha ypokax Kr1acM4HOro
TAHIIIO IOTPIOHO IPYUAINATA YBary He TIIbKY PUTMIYHOMY, a J1 eMOLII/THOMY 3B’ 3Ky MY3MKI
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