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lepawetko . M. JlloacbKi pecypcm AK 0CHOBHMII YNHHUK KOHKYPEHTOCNPOMOXKHOCTI
Ta CTPATeriyHoro NNaHyBaHHA NigNPNEMCTBa

Memoto cmammi € 0ocn1iOxeHHA MOHAMMA «KOHKYPEHMOCTPOMOXHICMb MI0OCbKUX pecypcie» AK OCHOBHO20 YUHHUKA KOHKYPEHMOCTpPpOMOXHOCMI nidnpu-
emcmea. Cymmesuli 8rnU8 KOHKYPEHMOCIPOMOXHOCMI MOOCLKUX Pecypcie Ha (hopMyBaHHSA KOHKYPEHMOCTPOMOXHOCMI MiONpUEMCMSa 3yMOoB/HoE Heob-
XiOHicmb 6inbw demasnbHO20 BUBYEHHA Ub020 MOHAMMA. Y cmammi MPOaHAN308aHO XapaKMepUCMuKy OYiHOYHUX MOKA3HUKI8 MpauyigHuKie nionpuemcms i
8CMAHOB/1EHO NepeniK MOKA3HUKIB, WO MAE BK/YAMU OMUMYBAHHA eKcnepmis 015 po321a0y KOHKYPEeHMOCTPOMOXHOCMI /uodcgk pcig. /TdcbKi pe-
CypCU € nepesaxHuM aKkmopom KOHKyPeHMOCnpoMoXHoCMI Midnpuemcmaa, wo, 3 00H020 oKy, 3abe3neuye ix eekmusHe ¢y, Y8QHHA, O 3 iIHWO20 —
€ npusabausum 01a nomeHyiliHUX MPayieHuKie Ha puHKy npayi. ObrpyHMOBAHO piBeHb KOHKYPEHMOCTPOMOXHOCMI Npa Ko ma xapakmepucmuka
OUIHOYHUX MOKA3HUKig npayigHuKig nionpuemcms. [na ecmaHosneHHs nepeniky noKasHUKie, Wo Mae 8KAYamu onum A1 ekcnepmig, NpoaHanizoea-
HO HayKosi 0xcepena 8imyusHAHoI ma 3apybixcHoi nimepamypu ma 06rpyHMOBAHO, AKi MOKA3HUKU-IHOUKamopu eidoyp%mmo;omb npu oYiHui KOHKypeHmo-

CIPOMOMHOCMI MOOCLKUX pecypcig. Bidbysaembca 830€M038’A30K MOMUMY ma Mpono3uyii Ha PUHKy Mpayi mix
i KOHKYPEHMOCTPOMOXCHUM NEePCOHanoM. KOHKYpeHmocnpoMoXHi nidnpuemcmea 8ucysaome 8UCOKi 8UMO
nepcoHan — 0o nidnpuemMcmea, hopmytoyu nonuM i MPONo3uyito Ha PUHKY MPaui, PiBHOBA2A HA AKOMY HAC
KomnemeHuili nepcoHasny i sumoa nepcoHany 0o AKOCMI ymos npayj, if onaamu ma coyianbHoi 3axuueH
nodapcoKoi difnbHoCMi 3a0080/16HAMY iHMeEpPecu 00uH 00HO20, Wo MPUB0AUMb 00 ypieHOBaNHE
Kntouosi cnosa: nodcbKi pecypeu, KOHKYpeHmMOoCnpoMOXHICMb MOOCLKUX pecypcie, MOKA3HUKU,
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ekoHomiyHul yHisepcumem im. C. Ky3Heuys (npocn. Hayku, 9a, Xapkie, 61166,

HMOCIPOMOMHUM MidNPUEMCMBOM
0,11epCOHANY, O KOHKYPEHMOCTPOMOMCHUL
€ 8 pa3i 300080s1eHHA 8UMO2 nidnpuemcmea 0o
. [lionpuemcmea ma npayigHUKuU 8 npoueci 20c-
numy ma npono3uyii Ha puHKy npaui.
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lepawerko U. H. YenosevecKue pecypcbl KaK 0CHOBHOU p
KOHKypeHmocnocobHocmu u cmpameauy4ecko20 n. QHUA
npednpusmus %

HOCMb 4es108e4eCKUX Pecypcos» KaK 0CHOBHO20 P KOHKYpeHmocno-
cobHocmu npednpuamus. CyugecmeeHHoe 6/ KOHKypeHmocmnocobHo-
CMU Yes108e4eCcKUX Pecypcos Ha (opm b&xowypeHmocnocoéHocmu
npednpuamus 8bi3bieaem Heo6x00u»%:» bonee 0emanbHO20 U3y4YeHUA
3Mo20 MoHAMUA. B cmamee npoaHanU3uposaHa Xapakmepucmuka oue-
HOYHbIX MoKazameneli pabomH, g?éednpuﬂmuﬁ U ycmaHosneH nepeveHs
nokazamenel, komopbili 0o, K/11040Mb OMPOC IKCEPMOB 0414 Paccmo-
MpeHUs KOHKypeHmocr 0cmu Yesnogeyeckux pecypcos. Yenoseyeckue
pecypcel aeaaomc 0arwum Gakmopom KoHKkypeHmocrnocobHomu
npednpuamus, Lc. 0HoU cmopoHbI, obecrieyusaem ux 3gghekmueHoe
(YHKYUOHUPO, HU a ¢ Opyeoli — Aensemca npueaeKamesnbHoim 044 IoMeH-
YuanbHbIX HUKO8 Ha pbiHKe mpyod. O6OCHOBAHbI YPOBEHL KOHKYPEH-
U pabOMHUKA U XapakmepucmuKa OUeHo4HbIX MoKasamerel
08 npednpuamull. [nA ycmaHoeneHus nepeyHs nokazamenel,
1i DonHeH BKAYAMb OMPOC SKCMEPMOS, MPOAHANUUPOBAHDI Ha-
le UCMOYHUKU omeyvecmeerHol u 3apybesxHol numepamypel u 0bo-
CHOBAHO, KaKue MoKa3amenu-UHOUKamopbl 8bI0eAM MPu OUeHKe KOHKY-
peHmocnocobHoCMU  Yenogeyeckux pecypcos. [poucxodum 63aumoces3s
Crpoca U npednoeHus Ha pelHke mpyda mexcdy KOHKYpPeHMOoCroco6HsIM
npednpusmuem U KoHKypeHmocrnocobHeIM nepcoHanom. KoHkypeHmocro-
cobHble npednpuamus npedbAsAlom ebicokue mpebosaHuUA K nepcoHany,
0 KOHKypeHmocnocobHblli nepcoHan — K npednpusmuto, Gopmupys crnpoc
U npednoxeHue Ha pbiHKe Mpydd, pasHoBecue Ha KOMOPOM Hacmynaem 8
cnyqae yoosnemsopeHus mpebosaHuli pednpuamus K KomnemeHyuu nep-
coHana u mpe6osaruli nepcoHana K kayecmey ycaoguli mpyda, e2o onaamol
U coyuansHoli sawuterHocmu. Mpednpuamus u pabomHuKU 8 npoyecce Xo-
3alicmeeHHol desmenbHocMU y0osnemeopAom UuHmMepecsl Opye opyaa, Ymo
MpugoduUM K ypasHOBEWUBAHUIO CMPOCA U MPedsIoXEHUs Ha pbiHKe mpyda.
Knrouesvie cnoea: yenoseyeckue pecypcol, KOHKYpeHMOocnoco6HocMb Yeso-
8eYEeCKUX Pecypcos, MoKasamenu, pabomHuku, npednpusmue.

Lenbio cmameu sigasiemca uccredogaHue nOHnmu’g‘&nSHKypeHmocnocoé—
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Herashchenko I. M. Human Resources as a Major Factor
in the Enterprise’s Competitiveness
and Strategic Planning
The article is aimed at researching the concept of «competitiveness of hu-
man resources» as the main factor of competitiveness of enterprise. The
significant impact of the competitiveness of human resources on the for-
mation of an enterprise’s competitiveness necessitates a more detailed
study of this concept. The article analyzes a characterization of the enter-
prises workers’ estimates and determines a list of indicators that should
include a survey of experts to examine the competitiveness of human re-
sources. Human resources are the dominant factor in the competitiveness
of enterprise, which, on the one hand, ensures their efficient functioning,
and on the other hand, is attractive to potential workers in the labor mar-
ket. The level of competitiveness of employee and the characterization of
the enterprises workers’ estimates are substantiated. In order to determine
the list of indicators, which should include a survey of experts, scientific
sources of domestic and foreign literature are analyzed and it is substanti-
ated what indicators be allocated when assessing the competitiveness of
human resources. There is an interrelation of supply and demand in the la-
bor market between a competitive enterprise and a competitive workforce.
Competitive enterprises impose high demands on staff, and so in return are
the demands of a competitive staff to the enterprises, forming supply and
demand in the labor market, the equilibrium on which results in the case
of meeting the requirements of the enterprise to staff competence and the
staff’s requirements for quality of working conditions, pay and social se-
curity. Enterprises and workers in the course of economic activity satisfy
each other’s interests, which leads to balancing the supply and demand
in the labor market.
Keywords: human resources, human resource competitiveness, indicators,
workers, enterprise.
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CYy4YaCHUX YMOBaX €KOHOMIYHOI KpM3M BMHMKAE
HEOOXIAHICTD TMATPUEMCTB MABUIIYBATH edeK-
TUBHICTb AISIABHOCTI 32 PaXyHOK KOHKYPEHTO-
CIIPOMOXXHOCTI, OCKIABKM B KPM30BMX YMOBaxX TiAbKU
KOHKYPEHTOCIIPOMOXHI MIAIPUEMCTBA 3AaTHI 3abese-
uuty edekTrBHe QYHKIIOHYBaHHS Ta PO3BUTOK. Tomy
BUHMKA€E 00'€KTMBHA HEOOXIAHICTD Y AOCAIAKEHHI Teo-
PETUYHNUX MOAOXKEHb KOHKYPEHTOCIIPOMOXKHOCTI AIOA-
CbKUX PecypciB 1I0AO IX eKOHOMIYHOTIO 3MICTYy.
[TpobAeMi KOHKYPEHTOCIPOMOXKHOCTI AIOACHKIX
pecypciB npucssyeHi pobotu baxmarosoi T. I. [1], Bo-
runi A. IT. [4], [piusosoi O. A. [6], [pomeaeoi O. I. [7],
Macaosoi L. C. [13], Miwina A. K. [16], Cemuxinoi M. B.
[20], GarxyTainosa P. A. [26], Liumb6aaa O. 1. [29] Ta iu-
mmx aBTOpiB. OAHAK, HE3BA)XKAI0UM HA BEAVKUI HAyKO-
BUI1 iHTepeC AO YIPABAIHHA KOHKYPEHTOCIPOMOJKHICTIO
AIOACBKUX PeCypCiB Ta AOCUTDb BEAUKY KiABKICTb IyOAi-
Kalliit 3 AQHOT TeMu, 6araTo ii aCreKTiB MOBHOK MipOIo He
PO3KpUTI Ta TOTPEOYIOTh TOAAABLINX AOCAIAYKEHD.
Memorw panoi pobotu € aHaAis ¢axropis, 110
BIIAMBAIOTb Ha PiBeHb KOHKYPEHTOCIPOMOXXHOCTI AIOA-
CbKMX PecypcCiB, a TaKOX IOKAa3HMKIB — iHAMKAaTopiB

Fig.: 1. Tabl.: 4. Bibl.: 29.
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YeHHIO 1X KOHKYPEHTOCIPOMOXHOCT] SIK poO0TOAABLiB
Ha PMHKY Ipaui Ta B LjiaoMy. 3ailBa KOHKYPEHTOCIPO-
MOXHICTb AIOACBKVX PECYPCiB BUMarae Bia po00TOAABLs
BIATIOBIAHOI OMNAATH, 10 MIABUIYE BUTPATU MAIPUEM-
CTBa Ha 3apo0iTHY nAary. 3 iHIIOro 60Ky, HYKYMII piBeHb
KOHKYPEHTOCIPOMO)XHOCTI, HUK 1Lje BUMAra€ IMAIpueM:
CTBO, TAKOXX CIIPUSAE 3POCTAHHIO BUTPAT, aA€ HA PO 30K
i mipBuueHHs KBaaidikawii mepcoHaay. Tomy peH-
TOCIIPOMO>XKHICTb AIOACBKMX PecypciB i xag&@pmsye ix
KOMIIETEHTHOCTI, 1[0 BiATIOBiAa€e HEOOXiAHII KOHKYpEH-
TOCIIPOMOXKHOCTI 3 DOKY IAIIpUEM ; 12].

Takuit TpaAMLIiHYIL pecy ,%A}OA%KWK», cTae
CTpATerivHuM YMHHUKOM ed)e@ HOTO (pYHKLiOHYBaH-
Hf MATIPUEMCTBA B CYYa( l(gKAaAHMX i HecTabiAbHUX
yMoBax puHKy. Tomy oc Cgbﬂ rO 3HaYEHHA B Cy4acHUX
yMoOBax HabyBaloTh MWITHHA Po6OTU 3 KaApamM, sKi
i CKAQAQIOTD AIOA (baxTOop pPO3BUTKY CYCMiABHOIO

BI/IpO6HI/IuT§[Qx\
/@cﬂmx YMOBAaX AO AIOACBKUX PeCypCiB IOYM-

{JdfoTh BUCYBATU 30BCiM HOBI, IOPiBHSHO 3 MUHY-
AMIM, BYMOTM: YYacTb Y PO3BUTKY BUPOOHMIITBA

s BUCOKOI SIKOCTI LIBUAKO MiHAMBOI IO CBOIX XapaKTe-

OLIHKM KOHKYPEHTOCIIPOMOXKHOCTI AIOACBKIX PeCypCiB. : @ KTUYHO Ha KOXXKHOMY poboyoMmy Miclii; 3a0e3meyeH-

AIOACBKI pecypcu € mepeBaXHUM (paKTOPOM KOH
KYPEHTOCIIPOMOXKHOCT] IATIPMEMCTBA, IO, 3 OA ef‘p
00Ky, 3abe3neuye ix epexTuBHE QYHKLIOHYBa a4 3
HIIOTO — € MPUBAOAMBUM AASI OTEHLITHUX iBHU-
KiB Ha puHKY mpaui [1; 9]. AN

AtoAcbKi pecypcy — Lie YaCTUH $ﬁe3AaTHoro
HaCeAEHHsI, SIKa BOAOAi€E GisuyHUMM 3YMOBUMM 3Ai-
OHOCTAMM 1 3HAHHSAMM, HEOOXi i AASL BAIICHEHHS
KOPUCHOI AlstapHOCTI [13]. A i pecypcu € Karero-
pilo, 1[0 3a/IMa€ IPOMDKH ﬁQ}@meHHﬂ MK €KOHOMIYHU-
MU KaTeropisiMu «Hace Qﬁﬁ» i «cykymHa poboya cuaar.

BusnaueHHs H(@@H «KOHKYPEHTOCIPOMOXXHICTb
AIOACBKUX pecyp@HaBeAeHo B maba. 1.

Posrasy#i e TabA. 1 BUSHAUEHHS € AOCTaTHbO 00-
IDYHTOBQHMM, TIPOTE B )KOAHOMY 3 HIX He XapaKTepu3y-
€TbCs KOHKYPEHTOCIIPOMOXKHICTb AIOACBKUX PeCypCiB SK
HAaSBHICTb Y HUX KOMIIETEHTHOCTEl, TOMY IIPOIIOHY€ETbCS
ii XapaKTepu3yBaTy HAABHUMU KOMNEIMEHMHOCHAMY, 5K
BIATIOBIAQIOTD HEOOXiAHOMY DiBHIO, 1110 BUCYBa€ MiAIPK-
€MCTBO AO AIOACBKMX PeCypCiB, KX BOHO IparHe Ha-
1iMati1, 200 SIKi BKe TIPALIOI0Th, 110 Y3TOAKYETHCS 3 PiB-
HeM KOHKYPEHTOCIIPOMO)XHOCTi CaMOIO IATIPMEMCTBA.
Y 3amponoOHOBAaHOMY BM3HA4Y€HHI aKLEHT 3AIMICHEHO Ha
BpaxXyBaHHi KOMIIETEHTHOCTEIA, y HAsIBHOCTi Ta PO3BUTKY
AKMX 3aLjiKaBAeHi MAITPUEMCTBA, OCKIAbK/ BUKOPMUCTAH-
Hs HeOOXIAHMX KOMIIETEHTHOCTEN CrpusTuMe 3abesne-
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PUCTMKAX | TEXHOAOTIYHO yce GiAbII CKAAAHOI TIPOAYK-
1il; yTpMMaHHs HM3bKOI cOOiBapTOCTi BUPOGIB MIASXOM
MOCTITHOTO BAOCKOHAA€HHS IIPUIIOMIB i METOAIB TpaLyi;
iHAMBIAYaAi3alist ycix BUAIB i popm BupoOHMYOro Ta He-
BUPOOHIMYOro 06cAyroByBanHs [15].

AIOACBKI pecypcu NpeACTaBASIOTb KOHKYPEHTHY
TepeBary MAIPUEMCTBA, SIKy Tpeba PO3BMBATH Pa3oM 3
iHmMMK pecypcam, 100 AOCSITY CTPATEriyHuX LiAel.
Y AaHuMI1 9ac y BCbOMY CBiTi KOHKYPEHTOCIIPOMOXHICTDb
HiAIIPMEMCTBA, IIOPSIA 3 TEXHOAOTIAAMY T2 METOAAMM Op-
rasisauii BUpOOHULITBA, BU3HAYAIOTh: 3abe3IeveHicTb
KBaAiQIKOBAaHOW POOOYOI0 CHMAOK, MOTMBALIO MEPCO-
HaAy, opraHisauiitii cTpyxrypu 1a dopmu poboTy, 1o
AO3BOASIOTb AOCATTU BUCOKOTO PiBHSA KOHKYPEHTOCIIPO-
MOXXHOCTI TIpaLjiBHNUKIB i epeKTVBHillle BMKOPUCTOBYBA-
T iX TpyAOBUIt oTeHwLjaA [5].

Ha ocHoBi aHaaisy aiteparypaux pxepea [6; 18]
MO>KHA CKa3aTy, 1[0 KOHKYPEHTOCIPOMOXXHICTD TpaLiB-
HMKa — Lie 3AQTHICTb BUTPATU Y KOHKYPEHTiB €eKOHOMiuHe
3MaraHHs 3a «XOpOoIi» poboyi MiCLs, 110 BIATIOBIAQIOTH
npodiato itoro mpoceciiiHoi MIATOTOBKM, 32 PaxyHOK
HAMKpaIol BIATOBIAHOCTI CYKYNHMX fAKICHUX Xapak-
TEPUCTYUK ITIpaLjiBHMKA BUPOOHMYOMY IMOTEHLiaAy KOH-
KpeTHUX poboumx Micup i Cy0’eKTUBHUM YIIOAOOQHHSM
poboToaasuis [20].
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Ta6nuysa 1

Bu3HauyeHHA NOHATTA KKOHKYPEHTOCMPOMOXKHiCTb NIIOACbKNX pecypciB»

BueHnin

BusHaueHHs

beketo M. B. [2]

3paTHICTb NepcoHany 6paTi yyacTb B €KOHOMIYHOMY i COLLialbHOMY NPOLIeCi B3aEMOii, B3aEMO-
3B'A3KY i 60POTLOV Ha BHYTPILLHBOMY Ta 30BHILIHbOMY PUHKaX NpaLji 3 METOK LOCATHEHHA 6axaHoro
couianbHOro cTaTycy

Boruna [. 1. [4]

CyKyMHiCTb AKICHWX | BapTICHWX XapaKTepUCTUK cneurdiyHoro ToBapy «poboua crna, Aka 3abes-
neuye 3af0BONEHHA KOHKPETHIX NoTpeb po60ToAaBLiB y NpaLiBHMKax nesHoi npodecii abo ksani-

oikauii

lpiwHoBa O. A. [6]

BignoBigHicTb AKOCTi pOOOYOI CMNK BUMOram PUHKY, MOXIMBICTb BUTPaBaTU B KOHKYPEHLiT Ha pUH-
Ky npai, To6To NOPIBHAHO i3 iHLWMMY NpaLiBHUKamK 6inbLU MOBHO 33f0BOMBHATI NOTPeby poboTo-
[aBUiB

lpowenesa O.T. [7]

3paTHicTb poboYoi cUnK peanisyBaTi CyKynHICTb 0COOUCTIX, NPOdECIAHNX i ,qmos%)%@ocrem
a TaKoX 3afJ0BOJIbHATY BUMOTU PO6OTOAaBLB

FRypapob A. . [8] HOCTI NignpnemcTBa

Binobpaxae MOXNMBICTb OTPUMAHHA NPUOYTKY Ta GOPMyBaHHA 3aranbHoI @ypemocnpomom—

,..\

Kpasuesuy C. B. [10]

[NopiBHANbHA XxapaKTepuUCTMKa NPaLiBHMKA, WO BU3HAYAE, HACKIN K@j&go peanisytoTbca Yepes Tpy-
[OBY NOBeJiHKY HaABHI B HbOrO NOTEHLiiHIi MOXNMBOCTI /

CemukiHa M. B. [20]

v
CnpOMOXHiCTb KOHKPETHOTO NpaLiBHMKa 3@ yMOB NEBHOT p BOI KOH'IOHKTYpW BiAnoBiaaTu Bu-
Moram po60oTofaBLA, KpUTEPIAM | BUMOraM Ha PUHKY npa
Ta iHLWWX AKOCTEN NOPIBHAHO i3 iHLWXMY NpaLiBHUKaM

[0 OCBITHbOTO piBHSA, KBanidikawii
VIHKY mpaLi

Cnasropopgcbka O. 1O,
LLlep6ak B.T. [22]

3[aTHICTb NepcoHany peanizoByBaTn HaABHI B HbOfQ%HKypeHTHi nepeBaryi TakuM YMHOM, LLI06
CNpYATU NPOCYBaHHIO NIBNPUEMCTBA Ha KpaLy
Ha AAHOMY PUHKY KOHKYPEHTHY MO3NLII0 N

IBHAHO i3 iHWKMM Cy6'eKTamMU KOHKYpeHLUi

CotHikoBa C. I,

Hemuesa 0. B. [24] . -
3aLiiHWX Linen

&

CyKkynHicTb KOHKypeHTocnpOMOMHoc@MMX npayiBHMKIB abo ix rpyn, po3ymitoun Mig ocTaH-
HbOI0 3[1aTHICTb A0 iHAMBiAyaanM}$QCﬂrHeHb y npadi, Lo CTAHOBUTb BHECOK Y JOCATHEHHA OpraHi-

Oarxypinos P. A. [27]

C)/KyI'IHICTb noro 0C06VICTVD@O¢ECIVIHVIX B/TACTUBOCTE, AKi [aloTb MOXNMBICTb LWBUAKO CI'IpVIVI-
MaTu i aHaJ'II3yBaTI/I anuT I'IpI/IVIMaTVI ONTUManbHi pILIJEHHﬂ n e(l)EKTI/IBHO BVMKOHYBaTK d)yHKLlIO-
HanbHi 000B'A3KN, a EdDEKTVIBHO IX peaJ'IIBOByBaTVI Ha PUHKY npaLu

Xnonosa T. B. [28] 110T0 BUKOPUE

N . -

IHTerpanbHa xapa@epMCTMKa CTyneHA PO3BUTKY TPYAOBOro NoTeHLiany NignpUeMCTBa Ta CTyneHA
A B iCHYI0UMX BUPOBHNYO-€KOHOMIYHMX YMOBAX; BU3HAYa€ pPiBeHb KOHKYPEHTO-
cnpomomu@g}i poayKuii, Lo BUNYCKAETbCA NiANPUEMCTBOM

Linmb6an O.1.[29]

ITip KOHKYpeHTO 6'310>1<1-1icno AIOACBKMX pecyp-
CiB pO3YMI€TBCS CTYITHE PO3BUTKY CYKYITHOCTI MOXAM-
BOCTEN iHAMBIAQ OCHO 11010 KBaAidikauii, komme-
TeHTHOCTe i{@@ueci TPYAOBOI AifiabHOCTI. KoHKypeH-
TOCIIPOMO \Y}Tb iHAMBIAQ — Lie BIAMIHHI 0COOAMBOCTI,
1110 BiA §AIOIOT[> iHAMBIAQ Bip IHIIVX HAa PMHKY IpaLi
abo YKaX AQHOTO MATIPUEMCTBA. AAS PO3TASIAY KOH-

TOCIPOMOYXHOCTi AIOACBKMX PeCypCiB KiAbKiCHMX
MOKa3HUKIB HEAOCTaTHBO. HeoOXiAHUM € MpOBeAeHHs
MapKeTMHIOBUX AOCAIAXKEHb.

AAsl BCTAaHOBAEGHHSI NlepeAiKy MOKa3HUKIB, 10 Mae
BKAIOYATH ONMMUTYBAHHS €KCIIEPTIB, Criepury HeoOXipAHMIL
aHaAI3 AiTepaTypHMX AKepeA. YMOBHU HaiiMy Ha poboTy
BiAOOPaXXaK0Th IMOMMUT i MPOMO3KLII0 Ha PUHKY IpaLii, a
MOKa3HUKU € AULIe SAKICHUMU XapaKTepUCTUKAMMU, SKUM
HOBMHEH BiATIOBiAQTH iHAMBIA. AO 00'€KTMBHMX Xapak-
TEPUCTUK IPALiBHMUKIB, MOXKHA BiAHecTU KBaaidixariiio,
AOCBIA 1 CT@X pOOOTH, OCBITY, 3A0POB’sI, MPOAYKTUBHICTD
Tpalli, BHECOK AQHOTO IIpaLiBHUKA B PE3YABTATU AifADb-
HOCTI miATIpuemMcTBa tomuo [18].
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PesyAbTaTy aHaAisy AiTepaTypHMX AXKepeA IL[OAO
TUX TI0Ka3HMKiB-IHAMKATOPIB, AKi BIAOKpPEMAIOIOTb Y BiT-
4M3HSHIN 1 3apyODKHIN AiTepaTypi mpy oLjiHLi KOHKY-
PEHTOCIIPOMOXHOCTI AIOACBKUX PecypcCiB, HaBeAEHO B
maoba. 2.

Yci mokasHuKy, 1110 mepepaxopaHi B TabA. 2, € sKic-
HMMH, OKPIM OCTAQHHIX TPbOX. 3TiAHO 3 PaH)XYBaHHIM
HaI0iAbIII BATOMUMM TIPY OL{iHLi AFOACBKUX PECYpCiB €
caMe Li TpM KiAbKiCHI TTOKa3HMKM: IPOAYKTUBHICTb Ipa-
11i, yacTKa BUTPAT Ha 1i OIAATy B cobiBapTOCTi IIpOAYKLii
Ta YacTKa NpaliBHUKIB, AKi IPalLllOI0Th B YMOBAX, 1110 BiA-
MOBiAQIOTb CAaHITapHO-Tiri€HIYHUM HOPMaM.

ITpu AoCAipKeHHI KOHKYPEHTOCIIPOMOXKHOCTI ITiA-
IIPUEMCTB SIK p0OOTOAABLIB Ha PUHKY HpaLji CAip Bpaxy-
BATY HASIBHICTb BEAMKOI KIABKOCTI (aKTOpiB, 110 Cripus-
10Tb 200 MOCAQDAIOIOTh epEeKTUBHOCTI GYHKIIOHYBaHHS
opraHizarii.

[Tigxoan A0 Kaacudixauil pakTopiB KOHKYpEHTO-
CIIPOMOXKHOCTI IIATIPMEMCTBA Ha PUHKY IIpaLii HaBeAEHO
B mab. 3.
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IcHytoui nigxoan po Knacnikauii pakTopiB KOHKYPEHTOCMIPOMOXHOCTI MiANPUEMCTB AK po60TOAABLIB Ha PUHKY NpaLli
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OpHak Tpeba MaTy Ha yBasi, 1110 AQHa CXeMa KAaCu-
dikauil paxTopiB Ma€e BiAHOCHMIT XapaKTep: OAHI 11 Ti X
(GaKkTOpy 3aA€XKHO Bip METH AOCAIAXKEHHS Ta BIAMOBIA-
HMX KAacudikaliifHux 03HaK MOXYTb OyTU BiaAHeCeHi A0
Pi3HMX KAQCIB.

Aast mpoBepeHHs Kaacudikawii perioHiB YkpaiHu
I[OAO E€KOHOMIYHOI aKTMBHOCTI HaCeA€HHS HeoOXiAHO
BU3HAYNUTU MOAIOHI 00'€KTU 32 AOCAIAKYBaHMMU 3MiH-
HUMU. Y KOXKEH KAaCTep MOBMHHI MOTpammTu 00'eKTH,
11J0 MAIOTh MOAIOHI XapaKTepUCTUKY 32 TAKUMM O3HAKA-
MI: YMCEABHICTD 0€3pOOITHUX; TTOMUT HA POOOYY CHAY;
YJCEAbHICTb 3ailHATHX; UMCEABHICTb IpalleBAALITOBA-
HUX 6€3p0o0iTHMX.

exHiKa KAACTEpHOTO aHaAi3y 06asyeTbcs Ha Io-

HATTSX TOAIOHOCTI 00’ekTiB 200 mMmoAiOHOCTI

O3HaK, fAKIO B OAHOPIAHI TPYNM TOEAHYIOTHCA
osHaxu. [Tpu BipHOCHI1 popmaaizalii MeToAIB KaacTep-
HOTO aHAAI3y BOHUM HOCSITb €BPUCTUYHMIT XapakTep [29].
OrxXe, KAACTEpHMIT aHAAI3 Tepepbayae perioHaAbHUIL
PO3MOAIA CYKYMHOCTI 6e3pobiTHIX Ta IX MPUYMHHO-HA-
CAipAKOBUX (haKTOPiB Ha OAHOPiAHI IpymuL.

Ha puc. 1 mpeacTaBA€HO BepTUKAABHY AGHAPOTpa-
My Kaacuikauil perioHiB YkpaiHu.

BeprukaabHy pAeHAporpamy Kaacudixaii perioHis
YKpaiHM HaBeA€HO 3a MOKa3HMKaMMY, SIKi OIOCEePeAKOBa-
HO XapaKTepu3yIoTb piBeHb KOHKYPEHTOCIIPOMOXXHOCTI
AIOACBKIX PECYpCiB: YMCEABHICTh 0€3pOOITHIX, YMCeAD-
HICTb 3aMHATUX, YMCEABHICTD IPALEBAAIITOBAHMUX 0e3-
pobiTHMX, MOTpeba pOOOTOAABLIB Yy MpaliBHUKAX AAS
3aMileHHst BIABHMX po00YMX MicLib (BAKAHTHMX MOCAA).

Taxym 4MHOM, Y Pe3YABTATi 3aCTOCYBAHHSI AATOPUT -
MY KAACTep-TIPOLIEAYPU MAEMO TPM PerioOHaAbHI 1@6—
PH, XapaKTEePUCTUKY LIOAO SAKIX HABEACHO B ma/6<\

\/\\’0

T)Ke, MOKHA 3POOMTU BUCHOBKH, IO BM3HA-

4aABHUM (PAKTOPOM KOHKYPEHTOCIIPOMOXXHOC-

Ti MIATIPMEMCTB Ta MOIUTY HA AIOACBKI pecypcu
€ TaAy3eBa CIPSIMOBAHICTDb perioHiB YkpaiHu. 3a pesyAb-
TaTaM!U KAQCTEPHOTO aHAAI3Y BUSABAEHO, 110 CIIPUATAUBI
YMOBMU AASL IIpaLieBAAIITYBAHHS AIOACBKUX PeCypciB Ma-
10Tb puHKU Tpaui Yepkacbkoi, 3anopizpkoi, Opecbkoi,
XapkiBcpkoi obaacteit Ta M. Kui (mepiumit kaacrep).
HaitnecnipustAuBimi ymoBU (YHKLIOHYBaHHS PUHKY
npaii xapakTepHi A AHiponeTpoBcbKoi, AoHeLbKoi
Ta AyraHcpKoi 00AacTeil, 1O MIATBEPAXKYETCS BUCO-
KMM piBHeM 6e3po0iTTs Ta HU3bKMM HOIUTOM Ha PO6O-
4y cuAy (Tperiit Kaactep). Pemta obaacteir GopmynTh
CKAQA APYTOTO KAACTEPY, AASL SIKOTO XapaKTepHi oC
TeHAeHLiT puHKYy npati YkpaiHy — HecTabiAbHi Y, (3a
CepeAHiMM 3HaUeHHSIMM BiATIOBIAHUX noxaaH@ . 1
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Pe3ynbraTi KnacTepusauii perioHis YkpaiHu 3a 0co6nuBocTamMmu GyHKLiOHyBaHHA PUHKY npaLi

Knactep MokasHukK PerioHn XapaKkTtepunctuka Kknacrepa
- Hu3bknii piBeHb 6e3pobiTTa (8o 6,5%);
— BUCOKWUI piBeHb NONUTY Ha pobouy cuny
. Bif 25 TWC. 0Cib);
Yepkacbka, 3anopisbka, (6in L ) . .
Knactep 1 Onecbka, XapkischKa, m. Kiiis | BUCOKWI PiBEHb 3aMHATOCTi HAaCeNeHHs
8P oM (i 59%);
— BUCOKWUI piBeHb NpaLeBnaliToBaHux 6es-
po6iTHYX (Big 23%)
. . JIbBiBCbKa, BiHHMLbKa,
1. YucenbHicTb 6€3p00BITHUX. ; - . 0
. BonunHcbka, KipoBorpaacbka, | — CepepHiii piBeHb 6e3pobitTa (6,5-9,5%);
2.ToTpeba poboToaasLiB .
MpaLlIBHIKAX 471 3amiLLeH MwukonaiBcbKa, Kutommp- - cepefiHil piBeHb nonmry H%%OGqu cuny
y p' . CbKa, 3aKapnaTcbKa, IBaHO- (20-25 Tnc. oci6);
HA BifIbHNX po60UMX MicLib . N o
Knactep 2 (BaKaHTHWX Mocag) OpaHkiBcbKa, KniBcbKa, - cepefiHil piBeHb 3al Ti HaceneHHs
. . XepCcoHCbKa, XMenbHuLbKa, (55-59%);
3. YucenbHicTb 3aMHATHIX. .
4. YncenbHicTb NpaLieena MonTtaBcbKa, PiBHEHCbKA, - cepepHin plaeug)\ aL|eBALLTOBAHUX Oe3-
) p' CymcbKa, TepHONinbCbKa, p06ITHI/IX (1
LITOBaHMX 6€3pOo6ITHYX. . L
YepHiBeLbKa, YepHiriBcbka
- B%MM pIBeHb 6e3po6iTTa (Big 9,5%);
- WA piBeHb NONUTY Ha pobouy cuny
JHinponeTpoBCcbKa a 25 Tuc. oci6);
Knactep 3 P P ' \"HN3bKWI1 piBEHb 3aHATOCTI HaCeNeHHA
[oHelbKa, JlyraHcbka ¢
i o | o5
N \'3. — HW3bKNIA piBEHb NpaLeBNaLLTOBAHNX
N\ 6e3pobiTHUX (1o 18%)
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